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Aims 

 

This policy aims to:  

• Clarify our expectations for school uniform  

• Set out our approach to requiring a uniform that is of reasonable cost and offers the best value for 
money for parents and carers 

• Explain how we will avoid discrimination in line with our legal duties under the Equality Act 2010  

 

Our Philosophy 

We believe that uniform gives our children and young people: 

• a clear message about what they are going and what is happening to them.  

• Important messages about the season, belonging and progression 

Uniforms should be affordable for all and generic similar items are acceptable and our policy allows 

additonal flexibility by ensuring: 

• Uniform is comfortable to enable as many pupils as possible to be able to wear it successfully 

• Uniform is not expected to be worn from Year 12 onwards (to demonstrate maturity) 

• Uniform does not have to be worn for pupils who have sensory processing difficulties  

Expectations 

School uniform is encouraged for pupils of school age up until Year 11. Many pupils find it helpful to wear it 

and is a clear signal that it is a school day. Wearing it can support transitions and encourage school 

attendance. There are a range of school uniform items available through the website (some are more 

suitable for warmer/colder weather and can be worn flexibly as required) and parents/carers can select 

items they feel are appropriate for their child or young person.  

We have ensured that our uniform is affordable The uniform selection contains a range of branded and non-

branded items for families to choose from. Parents & carers are welcome to mix branded and non-branded 

items of uniform as they wish and can source items from the supplier via the website or any other 
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supplier/shop they wish for non-branded clothing. The number of branded items has been kept to a 

minimum.  

The school changed school uniform colours and logo in September 2022 and it is absolutely fine for your 

child to wear the previous blue uniform until they have grown out of it/its life has come to an end. 

Financial support is available for families to help towards the cost of uniform where needed. This can be up 

to 50% of the cost of branded items for families on low incomes, up to a maximum of £50 per family per 

year. School will order requested items, they will be delivered to school and families will be asked to pay 

their 50% of the cost of branded items on collection. Families may be asked to provide proof of being in 

receipt of benefits or Pupil Premium. 

Please do get in touch with Rebecca Greig or Mel Harmes if you would like to access this. Their details are 

rgreig@pond-meadow.surrey.sch.uk or mharmes@pond-meadow.surrey.sch.uk  As second hand uniform 

becomes available, the school will make this available at low cost to families.  

Our school’s legal duties under the Equality Act 2010 

The Equality Act 2010 prohibits discrimination against an individual based on the protected characteristics, 
which are sex, gender reassignment, pregnancy, disability, race and age, race, religion or belief, and gender 
reassignment.  

To avoid discrimination, our school will:  

• Avoid listing uniform items based on sex, to give all pupils the opportunity to wear the uniform 
they feel most comfortable in or that most reflects their gender. 

• Make sure that our uniform costs the same for all pupils 

• Allow pupils to have long hair (though we reserve the right to ask for this to be tied back)  

• Allow all pupils to style their hair in the way that is appropriate for school yet makes them feel 
most comfortable  

• Allow pupils to request changes to swimwear for religious reasons  

• Allow pupils to wear headscarves and other religious or cultural symbols  

• Allow for adaptations to our policy on the grounds of equality by asking pupils or their parents to 
get in touch with Rebecca Greig who can answer questions about the policy and respond to any 
requests   

 

Limiting the cost of school uniform  

Our school has a duty to make sure that the uniform we require is affordable, in line with statutory guidance 
from the Department for Education on the cost of school uniform.  

mailto:rgreig@pond-meadow.surrey.sch.uk?subject=Uniform%20support
mailto:mharmes@pond-meadow.surrey.sch.uk?subject=Uniform%20support
mailto:rgreig@pond-meadow.surrey.sch.uk
mailto:mharmes@pond-meadow.surrey.sch.uk
https://www.legislation.gov.uk/ukpga/2010/15/contents
https://www.gov.uk/government/publications/cost-of-school-uniforms/cost-of-school-uniforms


 

 

 

We understand that items with distinctive characteristics (such as branded items, or items that have to have 
a school logo or a unique fabric/colour/design) cannot be purchased from a wide range of retailers and that 
requiring many such items limits parents’ ability to ‘shop around’ for a low price.   

We will make sure our uniform: 

• Is available at a reasonable cost  

• Provides the best value for money for parents/carers 

We will do this by:  

• Carefully considering whether any items with distinctive characteristics are necessary 

• Limiting any items with distinctive characteristics and encouraging uniform, rather than requiring it. 

• Considering cheaper alternatives to school-branded items, such as plain white polo shirts, plain 
bottle green sweatshirts, plain green PE shorts, plain white PE t shirts 

• Keeping the number of optional branded items to a minimum (and these are encouraged, but 
remain optional), so that the school’s uniform can act as a social leveler  

• Avoiding different uniform requirements for different key stages 

• Making sure that arrangements are in place for parents to acquire second-hand uniform items as 
soon as this becomes available 

• Avoiding frequent changes to uniform specifications and minimizing the financial impact on 
parents/carers of any changes 

• Consulting with parents and pupils on any proposed significant changes to the uniform policy and 
carefully considering any complaints about the policy 

 

Monitoring arrangements  

This policy will be reviewed annually by Rebecca Greig Deputy Head. At every review, it will be approved by 
the CLCH Governors committee. 

 

 Links to other policies  

This policy is linked to our: 

• Equality information and objectives statement  

• Complaints policy 

 


