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1.Introduction  
 
Pond Meadow Academy Trust has a strong commitment to the personal and social development 
of all pupils.  The school vision and values, put together by all the staff, supports spiritual, moral, 
social and cultural characteristics in all pupils. 
  

Spiritual development is when we: 
Explore beliefs and experience; respect faiths, feelings and values; enjoy learning about oneself, 
others and the surrounding world; use imagination and creativity; reflect. 
  

Moral development is when we: 
Recognise right and wrong; respect the law; understand consequences; investigate moral and 
ethical issues; offer reasoned views. 
  

Social development is when we: 
Use a range of social skills; participate in the local community; appreciate diverse viewpoints; 
participate, volunteer and cooperate; resolve conflict; engage with the 'British values' of 
democracy, the rule of law, liberty, respect and tolerance. 
 
Cultural development is when we: 
Appreciate cultural influences; appreciate the role of Britain's parliamentary system; participate in 
culture opportunities; understand, accept, respect and celebrate diversity. 

 

2. Our School Vision and Values 

Our vision and direction have been agreed by the entire school community and keep everyone 
focused on what we are trying to achieve for all our pupils.  

High aspirations for every child/young person are at the heart of Pond Meadow’s vision, values 
and curriculum.  The education we provide is learner driven, meaningful and strongly focuses on 
preparing pupils for life. 

Our school values guide our thinking, underpin all that we do to work towards our vision and form 
the foundations of our curriculum: Learning, Respect, Equality and Independence. Our values sit 
well within Ofsted's framework which has a strong focus on Intent (design and sequencing of the 
curriculum), Implementation (through classroom teaching) and Impact (achievement of pupils). 

 

3. Spiritual Development 

We see spiritual development as the way children acquire personal beliefs and values, teaching 

students about religion, and basic personal and social behaviour. 

• Sustaining their self-esteem in their learning experiences.  

• Develop their capacity for critical and independent thought 

• Develop their emotional literacy and enable them to express their feelings and respect and 

value others  
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• Experience moments of stillness and reflection 

• Discuss their beliefs, feelings, values and responses to personal experiences  

• Form and maintain relationships  

• Reflect on, consider, and celebrate the wonders and mysteries of life 

• Explore the surrounding world using imagination and creativity 

4. Moral Development 

We regard moral development as the way children acquire an understanding of the difference 

between right and wrong, show concern for others and reflect on the consequences of their 

actions and the actions of others.  

• Recognise the unique value of each individual  

• Listen and respond appropriately to the views of others  

• Gain the confidence to cope with setbacks, learn from mistakes, and understand 

consequences  

• Take initiative and act responsibly with consideration for others 

• Distinguish between right and wrong and to respect school rules and the law  

• Show respect for the environment  

• Make informed, independent, and reasoned judgments  

• Value individual liberty 

5. Social Development 

We believe social development is related to the skills and personal qualities necessary for 

individuals to live. 

• Sustain their self-esteem in their learning experiences  

• Develop their capacity for critical and independent thought  

• Develop their emotional literacy and enable them to express their feelings and respect and 

value others  

• Experience moments of stillness and reflection  

• Discuss their beliefs, feelings, values and responses to personal experiences  

• Form and maintain worthwhile and satisfying relationships  

• Reflect on, consider and celebrate the wonders and mysteries of life  

• Explore the surrounding world using imagination and creativity 

6. Cultural Development 

We believe pupils’ cultural development involves pupils acquiring an understanding and 

experiencing cultural traditions and an ability to respond to a variety of experiences. 

• Recognise the value and richness of cultural diversity in Britain 

• Participate in cultural opportunities  

• Recognise and develop an understanding of world-wide faiths, traditions and cultures and 

their contribution to our society  

• Understand, accept, respect, be tolerant of and celebrate diversity and know that it should 

not be the cause of any prejudice or discrimination  

• Develop an understanding of their social and cultural environment 

 

 

 



7. Teaching and Learning 

SMSC development and the promotion of British Values are addressed both through the 

curriculum and through wider school events, such as;  

• The overall positive ethos and values of the school 

• Discrete, lessons where which focus on aspects of SMSC  

• Opportunities in the curriculum and enrichment 

• Assemblies  

• Responsibilities undertaken by the children e.g. line leaders, school council representatives. 

• Opportunities for children to engage in decision-making opportunities and to feel that they 

have a voice, which is listened to e.g. school council, within class  

• Whole school initiatives such as participation in activities for Anti-Bullying Week or raising 

money for a specific charity  

• Adults as role models, high expectations of staff behaviour  

• Celebration Assemblies  

• Reinforcements of pupil behaviour around school, setting high expectations  

• Class charters  

• Opportunity to work with representatives of different faith communities, other cultures or 

from different countries  

• Opportunity to take part in cultural visits including those to places of National importance  

• Participation in events of national importance e.g. Remembrance Day activities, 

celebrations for the Queen’s Jubilee  

• Use of teaching resources from a wide variety of sources to help pupils understand a range 

of faiths, and cultures.  

This list is not exhaustive but is included to reflect on the range of ways in which SMSC is 

addressed throughout the school. We recognise that development in SMSC will take across all 

curriculum areas, within activities that encourage pupils to recognise the spiritual dimension of 

their learning, reflect on the significance of what they are learning, and to recognise any 

challenges that there may be to their own attitude and lifestyle. All curriculum areas should seek 

illustrations and examples drawn from as wide a range of cultural contexts as possible. 

8. Links with the Wider Community 

• Visitors are welcomed into school 

• Links with religious communities in our local area are sought.  

• The development of a strong home-school link is regarded as very important, enabling 

parents and teachers to work in an effective partnership to support the pupil  

• Pupils will be taught to appreciate their local environment and to develop a sense of 

responsibility to it 

• Through enrichment opportunities 

• Through work experience  

• Through links with our local Secondary Schools 

• Through our events calendar for the year 

 

9. Responsibilities 

The Governing Body is responsible for ensuring that: 

• The school complies with all SMSC legislation relevant to the school community, and that 

this policy and its related procedures and action plans are implemented 



• A member of the governing body has a watching brief regarding the implementation of this 

policy 

• The school and governors carry out equalities impact assessments on all other policies 

• All available data is used to consider SMSC issues and to ensure adjustments to school 

policies and practices are made, including positive action where necessary 

The Headteacher and Senior Leadership Team are responsible for: 

• Overseeing the implementation of the SMSC Policy 

• Ensuring that all who enter the school are aware of, and comply with, the SMSC policy. 

• Ensuring that staff are aware of their responsibilities and are given relevant training and 

support 

• Taking appropriate action in any cases of discrimination, harassment, victimisation, and 

bullying 

• Regularly reviewing data related to prejudice-related incidents and taking necessary steps 

to reduce occurrences of incidents within the school. 

All staff are responsible for: 

• Refraining from engaging in behaviour that constitutes discrimination, harassment, 

victimisation or bullying 

• Understanding and complying with the SMSC policy. 

• Contributing to the action plan attached to the policy 

• Making reasonable adjustments to ensure disabled pupils do not experience discrimination 

or exclusion 

• Dealing with prejudice-related incidents, following the specific procedure 

• Attending training sessions as necessary to carry out this policy and keep up to date with 

equalities legislation 

• Challenging bias and stereotyping 

• Promoting an inclusive and collaborative values 

All parents/carers are responsible for: 

• Refraining from engaging in behaviour that constitutes discrimination, harassment, 

victimisation or bullying 

• Understanding the values of the school and complying with the school’s SMSC Policy 

• Ensuring that they and the young people that they are responsible for meet the 

expectations set out in the home-school agreement 

All visitors are responsible for: 

• Refraining from engaging in behaviour that constitutes discrimination, harassment, 

victimisation or bullying in their engagement with the school 

• Complying with the school’s SMSC Policy 

All pupils are responsible for: 

• Refraining from engaging in behaviour that constitutes discrimination, harassment, 

victimisation or bullying. 

• Understanding the values of the school and complying with the school’s SMSC Policy 

• Understanding, valuing and celebrating diversity 

• Challenging stereotypes and prejudices 

10. SMSC Impact 

To reflect further on the impact of all our work on SMSC: 
• We engage governors, families, and community 
• Hear our student voice 
• Observe staff and pupil interactions 



• Support Social Behaviour 
• Complete learning walks reflecting on resources and practices. 

 

11. Links to other policies 

- EAL 

- Equalities Objectives 

- Equality, Diversity and Inclusion Policy 

- British Values and Protected Characteristics Guidelines  

- Inclusive Language Guidelines 

- Staff Code of Conduct 

- Teaching and Learning 

- RSE 

- PE  

- Understanding Behaviour  

- Bullying and Harassment 

- Whistleblowing 

- Safeguarding  

- Recruitment and Selection 

- Uniform  

- Assessment 

- Staff code of Conduct
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