
 

Benchmark Gatsby Benchmark 

Description 

How we currently meet this Benchmark 

1) A Stable 

Careers 
Programme 
 

Every school and college 

should have an 
embedded programme of 
career education and 

guidance that is known and 
understood by pupils, 

parents, teachers, governors 
and employers. 

• The new curriculum was introduced September 2021which links to school vision 

‘equipping our learners for life’. 

• Post16 Students have access to meaningful ‘work experience’ opportunities. 

This may be delivered in school or the local community.  

• The school has a named careers leader who is responsible for the delivery of 

the careers programme. The programme has the full support of SLT and 
Governors. 

• The school has a named Enterprise Advisor who provides support throughout 

the academic year.  
 

2)  Learning 

from Career & 
Labour Market 

Information 

Every pupil, and their parents, 

should have 
access to good quality 

information about future 
study options and labour 
market opportunities. 

They will need the support of 
an informed adviser 

to make best use of available 
information. 

• All students have access to the internal job vacancy boards giving them 

experience of labour market opportunities. 

• Year 13 and year 14 attend ‘choices and decisions day’ at Guildford College 

annually, choosing individual ‘career’ activities.  

• If appropriate, students have the opportunity to attend their EHCP reviews 

where information is shared about their future and life after Pond Meadow.  

• Transition team case workers are invited to EHCP review meetings for students 

in year 9 and above. They give advice on future options e.g. college, social 

care placements, residential placements.  

• The named careers leader is responsible for signposting future college open 

days or transition events to parents and carers.  
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3) Addressing 
the Needs of 

each pupil 
 

 

Pupils have different career 
guidance needs at 

different stages. Opportunities 
for advice and 

support need to be tailored to 
the needs of each 

pupil. A school’s careers 
programme should 
embed equality and diversity 

considerations 
throughout. 

• ‘My future’ guidance is specific to students and takes into account their 

individual needs. At Pond Meadow we aim to raise all stake holders’ aspirations 
for students.  

• All students across the school share their achievements in EHCP review meeting 

through individual presentations chaired by the named EHCP coordinator.  

• Staff at Pond Meadow promote and support diversity in the careers education 

programme and incorporate British Values through the whole school 
curriculum. We believe that everyone is able to participate and achieve their 

potential.  

• The named careers leader records destination data for the school. 

 

4)   Linking 
Curriculum 

Learning To 
Careers 
 

All teachers should link 
curriculum learning with 

careers. STEM subject teachers 
should highlight 
the relevance of stem subjects 

for a wide range of 
future career paths. 

• Medium term plans promote activities to develop skills for the workplace. For 

example, following verbal instructions.  

• Accreditation is tailored to individual students. Key stage 4 completed ASDAN 

life skills challenge. Key stage 5 and sensory learners complete ASDAN Personal 
Progress units.  

• Students have the opportunity to take part in ‘Enterprise’ activities.   

• ‘My future’ aspirations are liked to EHCP outcomes.  

5)  Encounters 
With Employers 

And Employees 

Every pupil should have 
multiple opportunities to 

learn from employers about 
work, employment 

and the skills that are valued in 
the workplace. 

 

• All students across the school encounter visitors from the workplace on themed 

days, in assemblies and offsite trips.  

• Key stage 3,4 and 5 have regular community visits to encounter different types 

of employment e.g. shops, supermarkets, cafes.  

• Key stage 3,4 and 5 take part in external work experience/volunteering.  

 

6)   Experiences 

of work places 
 

  Every pupil should have first--

hand experiences of 
the workplace through work 

visits, work 
shadowing and/or work 

experience to help their 
exploration of career 
opportunities, and expand 

their networks. 

• All students have the opportunity to undertake internal work experience.  

• Students in key stage 3 and 4 will undertake ‘volunteering’ work experience 

linked to the Duke of Edinburgh Bronze Award. This usually takes place in real 

work places such as National Trust Sites or with the Surrey Wildlife Trust.  

• The carers leader attends regular SPAN school Gatsby group meetings to 

discuss work experience, career opportunities and expand the network.  

• Key stage 5 pupils will be supported to complete work experience placements 

with Surrey Choices.  

 



 

 

 

 

7)  Encounters 
With Further 

and 
Higher 

Education 

All pupils should understand 
the full range of 

learning opportunities that are 
available to them. 

This includes both academic 
and vocational 

routes and learning in schools, 
universities and in 
the workplace. 

• Future destination providers are invited to attend parents evening in the 

Autumn term. 

• The named careers leader actively encourages parents and carers to attend 

college open days and transition events.  

• In the Summer term students in year 14 will attend college taster days at their 

new destination.  

8) Personal 
guidance  

Every pupil should have 
opportunities for 

guidance interviews with a 
career adviser. These 
should be available whenever 

significant study or 
career choices are being 

made. They should be 
expected for all pupils but 

timed to meet their 
individual needs 

• Relevant services attend the EHCP annual review meetings to offer further pupil 

specific guidance as required e.g. transition team, SEND post 16 case workers, 
social workers, respite key workers, school nurses and multisensory impairment 

specialists. 

• The Careers Leader attends Careers Education, advice and guidance events. 

The Careers Leader has completed level 7 certificate.  

• Teachers are able to act as independent careers advisors to support all pupils 

to consider future destinations.  


