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1.Introduction  

 
This policy sets out Pond Meadow’s approach to advancing equality, as defined within the 
Equality Act (2010 updated 2014). It covers: sex, race, disability, religion or belief, sexual 
orientation, pupils who are pregnant, undergoing or who have undergone gender reassignment 
and the statutory duty to produce a Single Equality Scheme from April 2012. At Pond Meadow 
Academy, we are committed to ensuring equality of education and opportunity for all pupils, staff, 
parents and carers receiving services from the school, irrespective of race, gender, disability, faith 
or religion or socio-economic background. We aim to develop a culture of inclusion and diversity 
in which all those connected to the school feel proud of their identity and able to respect one 
another. 

This guide outlines how to use inclusive language to avoid biases, slang or expressions that 
exclude certain groups based on age, race, ethnicity, gender, disability, gender, or sexual 
orientation. These objectives are written in consultation with the Equality, Diversity and Inclusion 
group and within consultation with the wider school community. 
 

2. Aims 

- To enable all members of the Pond Meadow community regardless of race, gender, 
disability, social background, religion or beliefs, sexual orientation, gender reassignment, 
marital or civil partnership status, pregnancy or maternity or age to have the opportunities 
to develop in every area of our School life to the highest level 

-  To provide a broad and balanced curriculum promoting the spiritual, moral, social, 
cultural, mental and physical development of our pupils. 

- To encourage respect and tolerance for others, their faith, culture and way of life  
-  To provide a clear statement about the School’s commitment to promoting equality and 

diversity within employment. 

The purpose of this policy is to ensure that Pond Meadow Academy Trust’s ethos, policies and 
practices respect and protect the rights of all individuals and promote positive action to ensure 
that all pupils, staff, parents, carers and volunteers within the Pond Meadow Academy Trust 
community are enabled to make the most of their abilities and qualities. 

3. Equality Objectives 

- To increase engagement and participation from the whole school community in the 

school’s enrichment activities.  

- To improve the use of inclusive language of the school in turn creating a safer and more 

inclusive environment for all. 

- To reduce the stigma around mental health, acknowledging that with the role we do we 

often experience secondary trauma.  
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- To increase representation of diverse communities, including gender identities, in the 

school curriculum and enrichment activities. 

4. Links to other policies  

- Staff Code of Conduct 

- Equality, Diversity, and Inclusion Policy 
 


